
 

 

AAUP Settlement Proposal August 14, 2015 
 Language issues 
 Changes to Article V, Association Rights  

See attached  Change in probationary period, paragraph 38f: (AAUP proposal, 7-29-2015) 
 38.f Provision for Change in Review Schedule. Circumstances may make it desirable 

to postpone or advance the review schedule for a faculty member. Examples of such circumstances might include extended absence due to illness, injury, or 
disability (including complications related to surgery or pregnancy); appointments that begin shortly after August 15; reassessment of the prior experience awarded 
under paragraph 38b.; unforeseen significant changes in the faculty member’s activities during paid or unpaid leaves; or any partial leave. Under such circumstances, the faculty member may submit a written request to the dean to 
postpone or advance the review schedule by one year. The dean shall respond, in writing, to such a request within 10 working days of receiving it. Any extension 
granted under this provision shall also serve to extend the faculty member's probationary period by a period equivalent to the extension.  If the faculty member chooses to grieve a denial of the request, then the timelines in 
paragraphs 190 through 193 shall be shortened by half.  Paragraph 41: (AAUP proposal, 7-29-2015) 

 41.b(2) Exceptions: 
 (a)  a faculty member completing degree requirements normally associated with 

employment as assistant professor in his or her discipline shall be promoted automatically at Oakland’s earliest administrative convenience to the rank of assistant professor for a term of three years, minus time served as instructor. 
 (b)  a faculty member in the School of Nursing matriculating in a doctoral program 

during the second year of the instructional term shall be reviewed on schedule. If the review results in a decision to promote, such promotion shall be effective on the August 15 following the review, thereby reducing the 
length of the instructional term. The review schedule applied thereafter shall be the same 
 41.c(4)(e).1)  Reviewed through the grievance procedure. If a grievance is pursued to 

arbitration, the arbitrator shall render a written decision either (a) awarding the faculty member re-employment with tenure, or (b) terminating the faculty member from further employment at Oakland as a 
full-time faculty member or (c) initiating a re-review as defined in sub-paragraph 2) below, with the understanding that if such re-review can not 
cannot be completed within the year of notice, then the grievant will be re-employed pending the outcome of the re-review.  



 

 

41.c(4)(e).2)a The re-review shall take place during the year of notice following the unfavorable review; provided, however, that if an arbitrator remands a 
matter for re-review, and the re-review can not cannot take place during the year of notice, then it shall take place on an expedited basis as soon 
as  practical.  add to end of paragraph 41 (Oakland proposal of 7-29-2015) 

 To the extent Oakland's decision in this paragraph 41 is dependent on action by its 
Board of Trustees, and in the unusual event that the Board of Trustees requires an extension beyond the decision dates in this paragraph, Oakland shall request of the Association an extension.  When making this request, if it has not already done so, 
Oakland shall provide the faculty member and the Association with the recommendation pending before the Board of Trustees.  The Association agrees to make every effort to 
accommodate such requests for extension.  Flexible Spending Accounts: 

 112.  Medical Savings Flexible Spending Account Match. Oakland shall provide a 
medical savings flexible spending account match each calendar year for full-time faculty as follows: 

   NOTE: The remainder of paragraph 112 remains unchanged.  122. Availability of Faculty Benefit Information. Oakland shall make written 
descriptions of benefit programs available to faculty members and participating 
retired faculty including: health care coverage, medical waiver information, medical savings flexible spending account information, optical insurance, mail-order prescription drug options, dental plan coverage, travel accident insurance, 
group life insurance, professional liability insurance, multiple option retirement plans, longterm disability insurance, and accidental death and dismemberment 
insurance. Oakland also provides coverage for Worker’s Compensation, Unemployment Compensation and Social Security (FICA). Information about these programs may be obtained from the respective agencies. Prior to the 
period of open enrollment, Oakland shall mail such descriptions to participating retired faculty members and all special lecturers. 

 Access to supplemental retirement funds 
 131. Supplemental Retirement Plans. Oakland shall provide all faculty members the 

option of investing, at their expense, in supplemental retirement tax-deferred 
vehicles as identified in paragraph 130 above, subject to conditions established by the respective companies.  During the period of reduced work schedule 
(paragraph 134), or for medical emergencies at any time, faculty may withdraw the funds in their supplemental retirement plans, if any, and bear the costs of any applicable penalties and taxes. 

 Phased retirement, paragraph 134: (portion of Oakland proposal, 7-29-2015) 
 134. a. Reduced Work Schedule Prior to Retirement. With the approval of Oakland, a 

full-time non-visiting faculty member who will have attained the age of 58 and 



 

 

who has fifteen years of service may undertake a reduced work schedule for a period not to exceed three academic years, following the completion of which the 
faculty member shall retire under the provisions of this article. The reduction in work schedule shall not exceed 50%, and the faculty member shall be entitled to 
receive that fraction of his or her regular annual salary represented by the reduced work schedule. The retirement contribution specified in this Article XVIII shall also be based on the reduced salary. The reduced work schedule is subject 
to the approval of Oakland. None of the provisions of Article XVI except paragraphs 106-110 and 115 shall be applicable during the period of the reduced 
work schedule unless specifically agreed upon by Oakland and the faculty member.  

b.  Only the following provisions of Article XVI are applicable during the period of the reduced work schedule unless specifically agreed upon by Oakland and the 
faculty member: paragraphs 106-110, 112 (excluding any Oakland match), 114-120 and 121 (based on reduced work schedule salary).  The faculty member may 
also participate in any legal services benefits offered by Oakland to faculty at the faculty member's sole expense.  All benefits referred to in this paragraph shall be offered to the extent allowed by the applicable plans and law. 

 Return from sabbatical, paragraph 164c: (AAUP proposal, 7-29-2015) 
 c.  A recipient of a sabbatical leave is obligated to return to Oakland for two regular semesters following his or her leave.  If the recipient does not return for the 

required period, the recipient shall be required to reimburse Oakland for the amount of total compensation and benefits provided by Oakland during the 
sabbatical, reduced by the percentage of the two regular semesters served after the sabbatical period.  Change to paragraph 171a: (AAUP proposal, 7-29-2015) 

 
a.  Faculty members may be excused from teaching responsibilities for short periods of time in order to attend professional or scholarly meetings, or for any other reasons recommended by their chairperson, if any, and approved by Oakland. In 

such a case the faculty member’s teaching responsibilities shall be covered by another faculty member or by an appropriate assignment to the class. 
 Change in review schedule, paragraph 171c: (Oakland proposal, 7-29-2015, modified) 
 

c.  Faculty members not on layoff status who are unable to work because of illness, injury, or disability (including but not limited to disabilities relating to pregnancy). 
A shall receive a full-time leave of absence.  Leaves granted under this subparagraph 171c of six (6) consecutive weeks or longer due to the faculty 
member’s medical condition and/or reasons of childcare/childrearing shall extend the review and probationary periods for review purposes by one (1) year unless, at least one month prior to the commencement of the previously scheduled 
review, the faculty member provides Oakland with a written request to waive the extension. 

 Scheduling of arbitration hearings, list of arbitrators for tenure review 
  



 

 

 Insert the following after the first paragraph of 193:  
The Association and Oakland agree to a hearing schedule within 10 business days of the Arbitrator suggesting appropriate dates.  In the event that the hearing schedule must 
be changed, a new hearing schedule shall be agreed to within 10 business days of the Arbitrator suggesting alternate dates.  

 Change the list of arbitrators for tenure review cases in paragraph 193 to:  
1 William Daniel Mark Glazer 2 Mario Chiesa 3 Paul Glendon 
4 Robert McCormick 5 _______________ Ruth Kahn 
6 _______________ David Grissom  

 NOTE: The remainder of paragraph 193 remains unchanged  Exchange of information: 
 217.  Notices and Addresses. Any notice required to be served on Oakland under 

this Agreement will be delivered to Oakland's Office of the Senior Vice President for Academic Affairs and Provost. Any notice required to be served on the Association will be delivered to the Association's Office in 201 Pryale Hall or at 
such other place as the Association and Oakland  may direct by written notice served upon the opposite party, or sent by email. 

 218.  Except with respect to notices to a faculty member required by paragraph 41 (Re-employment, Promotion, and the Tenure Review Process), Article IX 
(Discipline and Discharge), 167c (Sabbatical Leave: Procedures for Application and Report), and Appendix A (Research and Full-time Adjunct Faculty), which 
will be mailed to the faculty member's campus address, Any any notice required to be served on a faculty member under this Agreement will be mailed to his or her the faculty member's campus address or sent by email to the faculty 
member's Oakland email address.  Duration 

 219.  This Agreement will be effective from 12:01 a.m. (prevailing Rochester time) 
August 15, 2012 2015, to midnight (prevailing Rochester time) August 14, 2015 2020, subject to reopening by either party on or after May 15, 2015 2020, or as 
otherwise agreed to by the parties.    
Oakland or the Association may reopen up to two issues of the Agreement for changes effective August 15, 2018 by giving written notice to the other party within ten (10) business days of March 1, 2018.  The parties shall commence 
negotiations within ten (10) business days of the reopening notice. If the parties are unable to agree upon changes to the Agreement within thirty (30) business 
days after negotiations commence, negotiations shall cease.   Appendix O - Joint Oakland-AAUP task forces to consider new Oakland policies 



 

 

 Include in a Letter of Agreement the creation of several joint Oakland-AAUP task forces, 
charged to study and potentially develop new Oakland policies and procedures in several areas that would greatly improve the campus community and align with Oakland’s strategic plans.  
These task forces shall be directed to study and potentially develop new policy drafts by October 1, 2016, with the goal to present them to the Board of Trustees for consideration by December 15, 2016.  The task forces shall have equal representation from Oakland and the 
AAUP; each shall appoint their representatives by their own procedures.  The task forces may include members of other campus constituencies, by mutual agreement. 
 Separate task forces shall explore, draft and recommend campus-wide policies and/or procedures in the following areas:  
  Work accommodations and/or modified duties that recognize the challenges borne by 

new parents  Academic accommodations for students with disabilities, including, but not limited to, for 
students of part-time faculty  Improvements and alternatives to the health insurance plans offered, including, but not 
limited to, self-insured health insurance plans  A comprehensive intimidation and harassment policy that incudes, but is not limited to, 
student-initiated harassment of faculty, administrators and staff  A comprehensive procedure for faculty exit interviews and dissemination of results  Explore streamlining the faculty tenure and review procedures, including but not limited to fast-track non-controversial cases with the purpose of relieving the extremely large 
workload of the FRPC   



 

 

Special Lecturers  
 Paragraph 101:  

less than 4 years 4-7 years 8+ years
2015-2016 $1,211 $1,307 $1,409
2016-2017 $1,248 $1,346 $1,451
2017-2018 $1,285 $1,387 $1,495
2018-2019 $1,324 $1,428 $1,540
2019-2020 $1,363 $1,471 $1,586    NOTE: The remainder of paragraph 101 remains unchanged 

 102. Special lecturers are eligible to participate in the medical, dental and vision 
programs described in paragraphs 107 through 110, 114 and 115 for the year of appointment. For each enrolled special lecturer, Oakland shall make a monthly contribution equal to 80% of the cost of the least expensive HMO plan of 
paragraph 110 towards health insurance premiums, and 80% of the cost of the dental and vision plans towards those premiums.  a percentage of the cost of 
such programs up to a percentage of the maxima listed in paragraph 107. The percentages are based on years of service as a special lecturer: up to 4 years, 60%; more than 4 years, 65%. Oakland will deduct the additional cost through 
payroll deduction if authorized by the special lecturer. Failure to make such authorization shall result in ineligibility to participate in the health care plan. 

 Special lecturers may participate in the retirement programs in paragraph 130 after three years of service as a special lecturer.  For special lecturers, Oakland 
shall contribute to said plan, over and above all other compensation, 8% of the salary paid to the special lecturer under the provisions of paragraph 101 for each 
semester employed as a special lecturer.  103. A special lecturer shall be eligible to take up to eight sixteen credits per year 
during his or her current term of appointment under the provisions of paragraph 129. 

    



 

 

Full-time Faculty  
 74  Regular Annual Salary. Each faculty member's regular annual salary shall be 

paid in monthly installments equal to one-ninth (1/9) of the regular annual salary, 
except as provided in Article XV. Faculty salary for the August 15 to August 14 year is paid out from August 1 to April 30. This pay distribution does not change the effective dates of appointments contained in this Agreement. The minimum 
salary will be $38,274 in 2012-13, $39,154 in 2013-14, and $40,055 in 2014-15.  

Year Minimum Salary
2015-2016 $41,257
2016-2017 $42,494
2017-2018 $43,769
2018-2019 $45,082
2019-2020 $46,435   76.  a. Oakland may increase the salary of a faculty member at any time. Such salary 

increases are permanent. Reasons for such salary increases may include, but are not limited to, internal equity, market conditions or extraordinary 
performance.  A minimum of $50,000 shall be available for such increases for each year of the Agreement.  Oakland's determination to grant or not to grant salary increases under this subparagraph shall not be grievable. 

   76b - removed in its entirety 
  79.  Merit Pay Groups.  Each academic unit shall constitute a pay group with the 

exception that when a school constitutes the academic unit it may consist of 
more than one pay group.      Eye Research Institute  Library  School of Business Administration  School of Engineering and Computer Science  School of Health Sciences  School of Education and Human Services  School of Nursing  College of Arts and Sciences - Science and Mathematics, consisting of o Department of Biological Sciences o Department of Chemistry o Department of Mathematics and Statistics o Department of Physics  College of Arts and Sciences - Humanities, consisting of o Department of Art and Art History o Department of History o Department of Music, Theater and Dance o Department of Philosophy  College of Arts and Sciences - Social Science, consisting of o Department of Political Science o Department of Psychology 



 

 

o Department of Sociology, Anthropology, Social Work and Criminal Justice  College of Arts and Sciences - Language and Literature, consisting of o Department of Communication and Journalism o Department of English o Department of Linguistics o Department of Modern Languages and Literatures o Department of Writing and Rhetoric  
80.  Merit Salary Increases.  Faculty members in each pay group shall assign, through their own procedures, a merit salary increase, if any, to each faculty 

member in the pay group (excluding department chairperson(s)).  Faculty members in each academic unit shall develop a Performance Rubric and a Merit Application Form for the purposes of assigning annual performance 
scores on a 100-point scale.  The Performance Rubric, which is subject to approval of Oakland, shall be developed and reviewed by the academic unit in 
consultation with the appropriate dean or director.  The Performance Rubric shall be consistent with the academic unit’s approved Review Statement and 
Workload Policy.  Initial Performance Rubrics and Merit Application Forms shall be developed and approved before April 1, 2016. Approved Performance Rubrics and Merit Application Forms shall be reviewed upon request by Oakland at least 
once every five years.  The Association shall receive copies of all approved Performance Rubrics within thirty (30) working days of Oakland approval. 
 By May 15 of each year, each faculty member shall submit to their department chair (or other unit-designated faculty member in units without chairs) and 
Oakland an annual activity report, using the approved Merit Application Form and consistent with the approved Performance Rubric.  The activities reported shall 
be limited to those from the previous May 1 through April 30.   By June 1 of each year, each academic unit shall provide Oakland with a 
proposed performance score for each faculty member in the academic unit by applying the unit’s Performance Rubric to the contents of the faculty member’s 
activity report.  Oakland shall consolidate the scores into the appropriate merit pay groups of paragraph 79.  
The performance scores shall be used by Oakland to distribute merit salary increases.  Oakland, in consultation with the department chairs (or other unit-
designated faculty member in units without chairs) within each merit pay group may modify the performance score assigned to any faculty member by up to 5 points.  Any score modification must be communicated by Oakland to the 
affected faculty member in writing with justification based on the faculty member's approved Performance Rubric and submitted activity report.  Any 
faculty member whose score is modified downward may appeal the modification to his or her dean or director in writing within 7 business days of receiving notice.  
Once all appeals have been reviewed and acted upon, Oakland shall distribute the entire merit salary pool defined in paragraph 81 within the merit pay group such that (1) the maximum percentage increase received by any faculty member 
in the merit pay group is at most twice that shown in paragraph 81, and (2) faculty members with higher performance scores in a merit pay group shall 



 

 

receive larger merit increases than those with lower performance scores in the same merit pay group.  
 Assignments of merit salary increases under this Agreement shall be made on or 
before July 31 preceding the academic year to which they apply. The performance score and merit salary increase assigned to a faculty member is not grievable. 

 81. The total salaries for faculty members in a pay group, excluding the salary of 
chairperson(s), must equal the salary pool assigned to the pay group, which consists of the prior year salaries of the faculty members in the pay group, adjusted by the total raise percentage for all faculty (across-the-board, market 
adjustment and merit salary increases), plus the value of any promotional raises within the pay group. Faculty appointed to begin chairperson assignments at the 
start of a new academic year are to be included in this faculty member pool. For purposes of the calculations of this paragraph, only continuing faculty members, 
including continuing visiting faculty, not on a full-year unpaid leave are to be included. When a faculty member returns from a full-year leave without pay his or her salary shall be adjusted to include the across-the-board, market adjustment  
and contractual merit increases for the period of the leave without pay, if the purpose of the leave was directly related to the faculty member’s employment at 
Oakland. For the years covered by this Agreement, the total increases are as follows:  

   Year   Across-the-board    Merit    2012-2013  1.80% + $1,000 for each   0.00% 
     continuing full-time faculty member    2013-2014  2.30%      0.00%    2014-2015  2.30%      0.00% 
   Year  Across the board Market Adjustment Merit 
  2015-2016 3.0%     0   0.0%   2016-2017 2.5%   $750,000  0.5%   2017-2018 2.0%   $750,000  1.0% 
  2018-2019 1.5%   $250,000  1.5%   2019-2020 1.5%    0   1.5% 
   Across the board increases shall be distributed half as equal dollars to each eligible faculty and the remainder as percentage of salary.   
 82.  Assignments of merit salary increases under this Agreement shall be made on or 

before the June 30 of the preceding academic year.  
Market Adjustments. Market adjustments shall be performed according to the procedures in Appendix N to determine and distribute the amount allocated for such increases shown in paragraph 81.  Assignments of market adjustment 
increases, if any, under this Agreement shall be made on or before May 1 preceding the academic year to which they apply. The market adjustment 
increase assigned to a faculty member is not grievable.  



 

 

83.  Each individual merit salary increase shall be subject to approval by Oakland.  Disapproval by Oakland shall be delivered to the department chairperson, or 
other person designated by members of the pay group in academic units without departments, within 10 days after receipt by Oakland of initial assignment or said 
disapproval shall be void. Disapproval of any merit salary increase by Oakland shall permit the reassignment of all merit salary increases by faculty members in the pay group. Upon request of the chairperson, or other designated person in 
academic units without departments, Oakland shall indicate in writing why the list was not approved. The merit salary increase assigned to a faculty member is not 
grievable.  Reporting. On or before August 20 of each year, Oakland shall report to each 
continuing faculty member, with a copy to the Association, (1) the faculty member's prior year's base salary; (2) the values of any raise component (e.g., 
across-the-board, market adjustment, merit and promotion) assigned to the faculty member; (3) the faculty member's new base salary; (4) the faculty 
member's performance score used in the distribution of merit increases; (5) the lowest, average and highest performance scores assigned within the faculty member's merit pay group; and (6) the specific procedure and/or formula by 
which merit salary increases were allocated within the faculty member's merit pay group.   

 89.  Replace the table in paragraph 89, Summer Rate of Pay, with the following:  
Amount Maximum

2015-2016 $4,312 $12,935
2016-2017 $4,441 $13,323
2017-2018 $4,574 $13,722
2018-2019 $4,711 $14,134
2019-2020 $4,853 $14,558     NOTE: The remainder of paragraph 89 remains unchanged  

107.  Employees are eligible to participate in comprehensive health insurance plan  options as described in paragraphs 108, 109, and 110 below. For calendar year 
2013, for each enrolled full-time faculty member, Oakland agrees to a monthly benefit equal to the monthly cost of the most expensive Health Maintenance Organization outcomes plan described in paragraph 110, for the respective level 
of coverage (single, two-party, or family). For calendar year 2014, for each enrolled full-time faculty member, Oakland agrees to a monthly benefit 
contribution equal to one hundred ten (110%) percent of the least expensive Health Maintenance Organization outcomes plan described in paragraph 110, for the respective level of coverage (single, two-party, or family). Thereafter, for each 
enrolled full-time faculty member, Oakland agrees to a monthly benefit contribution equal to ninety-five (95%) percent of the least expensive Health 
Maintenance Organization outcomes plan described in paragraph 110, for the respective level of coverage (single, two-party, or family). Oakland agrees to a 
monthly benefit equal to the percentage shown below of the monthly cost of the least expensive Health Maintenance Organization outcomes plan described in paragraph 110, for the respective level of coverage (single, two-party, or family).   

 



 

 

  Year  Percentage   2015-2016 100% 
  2016-2017 100%   2017-2018 100% 
  2018-2019 100%   2019-2020 100%  

To the extent the monthly cost of the selected health care plan exceeds Oakland’s contribution as described above, Oakland will deduct the additional 
cost through payroll deduction. The monthly cost of the health care plan that exceeds Oakland’s contribution will be treated as a Premium Conversion under section 125 of the Federal Internal Revenue Code. 

  NOTE: The remainder of paragraph 107 remains unchanged 
 110. Health Maintenance Organization. Oakland and the Association may agree to 

participate in or dissociate from federally qualified Health Maintenance Organization (HMO) plans as alternatives to the health care coverage provided above. In calendar year 2013, 2014 and 2015, three outcome based The 
following HMO plans are to be offered: Priority Health’s Health by Choice Achievements HMO; HAP’s Achieve HMO; and BCN’s Healthy Blue Living 
Rewards HMO. Each of these HMO plans will offer two levels of benefits – Enhanced and Standard, and BCN will offer a third level Intermediate. The chart below contains the key features of these three HMO plans. A summary chart of 
these plans is also provided in Appendix M, for informational purposes, only (and shall not be the basis of a grievance). A detailed description including how 
members qualify for the level coverage, will be provided in the annual open enrollment materials that are distributed to each eligible faculty member. Each of these HMO plans shall contain riders for Other Eligible Adults including 
Dependent Children of Other Eligible Adults.  Oakland shall contract with a third HMO providing equivalent coverage to these two plans by October 1, 2016.  

 NOTE: The tables of paragraph 110 and Appendix M must be updated with current information.  The remainder of paragraph 110 remains unchanged. 
 150. Oakland agrees that the following funds per eligible faculty member will be 

available for faculty travel under the provisions of paragraph 146. a minimum of $460,000 will be available for travel under the provisions of paragraph 146 during the 2012-13 fiscal year, $480,000 during the 2013-14 fiscal year, and $500,000 
during the 2014-15 fiscal year. Funds will be allocated on a per faculty basis by School, the College, the Kresge Library and the Eye Research Institute. 

    Year  Amount 
   2015-2016 $1,500     2016-2017 $1,600     2017-2018 $1,700  
   2018-2019 $1,800     2019-2020 $1,900  

  NOTE:  The remainder of paragraph 150 remains unchanged  



 

 

169.  Oakland agrees that it will provide the following amounts for research fellowships: $260,000 for research fellowships during 2012-13. For 2013-14, the 
amount will be $275,000, and for 2014-15 it will be $290,000.  

   Year  Amount    2015-2016 $305,000    2016-2017 $320,000 
   2017-2018 $335,000    2018-2019 $350,000 
   2019-2020 $365,000   



 

 

ARTICLE V ASSOCIATION RIGHTS 
 15.  Neither Oakland nor the Association shall not discriminate against any faculty member 

because of his or her membership or non-membership in the Association.  16.  List of Unit. On September 1, October 20 and February 1, Oakland shall provide the 
Association with electronic spreadsheets consisting of:  
a.  the name, date of hire, mailing address, email address, academic unit and salary of all faculty members. The October 20 and February 1 reports shall also include academic rank, highest degree earned, phased retirement status, tenure status and 

adjunct status.  
b.  all non-bargaining unit faculty (name, date of hire, academic unit and salary for teaching) and courses they are teaching 

 In addition, any changes to the data above (other than mailing addresses) shall be provided to the Association on the first business day of the month following the change. 
 17.  Association Membership. All faculty members covered in paragraph 2 shall be 

required, as a condition of continued employment, to become members of the Association and tender to the Association the periodic dues required for the acquisition and retention of Association membership, or to tender to the Association the agency fee, 
that portion of membership dues applicable to collective bargaining, contract administration, or grievance adjustment, within thirty days of the later of the effective 
date of this Agreement or employment in the bargaining unit.  Membership in the Association is not a condition of obtaining or continuing employment. Faculty members covered in paragraph 2 may be members of the Association and tender to the 
Association the required professional membership dues; or may be non-member financial supporters of the Association (agency payers) and tender to the Association the 
agency fee, the per-person cost of the collective bargaining, contract administration and grievance adjustment work of the Association.  

18.  Association membership, or status as an agency fee payer, shall be established by filing a signed payroll deduction authorization with Oakland. Such authorization form will be 
provided by the Association through Oakland at the time an offer of appointment is tendered. All authorizations shall remain in effect during the lifetime of this Agreement and any successor Agreements, unless revoked by their terms or except as provided 
below.  
Bargaining unit members may revoke their payroll deduction authorization only during the 30 day period from November 1 to November 30 in each calendar year. Revocation 
requires written notification to Oakland and the Association by the faculty member by certified or registered mail. Such revocation will remain in effect only until the member signs a new authorization form. Revocation does not relieve faculty members of their 
obligation to pay dues or fees.  
Payroll deduction authorization forms signed prior to August 14, 2015 shall remain in effect until they are revoked by their terms.  Portions of any such authorization forms that refer to discipline against faculty members for failing to tender dues or fees are not 



 

 

enforceable, and neither Oakland nor the Association may levy such discipline in regard to faculty members' employment.  
 The development of the necessary procedures and forms for Association membership, 
and for the collection of Association dues, fees or assessments, are solely the rights and responsibilities of the Association.  Oakland shall be indemnified to any challenge to any Association membership and/or dues/fees policy or procedure that Oakland has not 
actively participated in developing.  

19.  The Association shall provide to Oakland a rate schedule adopted pursuant to its bylaws for periodic professional dues, agency fees and any general membership assessments for use in implementing the provisions of this article. Oakland will implement any 
changes made in this schedule by the Association within thirty days.  20.  Professional Dues Deduction. Once monthly during the term of this Agreement, or 
until further notified by the Association, Oakland will, for each faculty member who on 
the payroll date of the month involved has earned sufficient compensation and has authorized Oakland to do so, deduct from the faculty member's compensation and remit to the Association an amount equal to the periodic professional dues or agency fee 
levied by the Association according to the current rate schedule. Oakland will have no obligation to deduct or remit the amount payable for any faculty member whose 
withholding authorization reaches the payroll department after the tenth of the month or who does not have sufficient compensation due on the payroll date of any month to pay the faculty member's levy due the Association. The Association will indemnify Oakland 
against all liability Oakland may incur by reason of any dues deduction or remittance pursuant to this paragraph. The Association is obligated under this Agreement to 
conduct its dues collection activities in a constitutional manner and it agrees that it is doing so and will continue to do so.  

21.  All sums deducted by Oakland shall be remitted to the Association's financial officer on a timely basis each month together with a list showing the amount of professional dues or 
agency fee deducted from each faculty member. Any claim for refund of dues or fees remitted to the Association shall be made by the claimant directly to the Association.  

22.  Oakland shall not be liable to the Association by reason of this Article for remittance or payment of any sum other than that constituting actual deductions made from pay 
earned by the faculty member.  23.  The Association shall have 30 days from the receipt of the list required by paragraph 16 
to encourage faculty members named on the list required by paragraph 16 to file the required deduction forms. 

 24.  Faculty members who fail to pay the periodic professional dues or agency fees or who 
fail to file a payroll deduction form within 30 days of the effective date of their appointment shall be subject to suspension and penalty an assessment in accordance with the following procedure. The Association shall notify the faculty member by certified 
or registered mail that he or she is delinquent in not tendering the professional dues or agency fee, specify the current amount of the delinquency, and warn that unless 
delinquent professional dues or agency fees are paid and a properly executed deduction form is tendered, the faculty member shall be reported to Oakland and a penalty shall be 



 

 

have an assessment levied against him or her. The faculty member shall have 30 days to correct the delinquency and tender the appropriate form. 
 25.  If after 30 days the faculty member has not complied with the provisions of paragraph 

24, the Association shall give a copy of the above letter and the following written notice to Oakland at the end of the 30 day period:   
The Association certifies that (Name) has failed to tender the periodic professional dues or agency fees required as a condition of continued employment under the 
2012-2015 Faculty Agreement and demands that, under the terms of this Agreement, Oakland penalize the faculty member.  

26.25  If a full-time faculty member of the bargaining unit fails to tender the dues or fees required, the Association shall assess an amount due and owing in the delinquent 
member’s agency fees during the delinquency period. Oakland shall deduct the greater of (1) an amount equal to 4/365 of the faculty member's regular annual salary, or (2) 
125% of the current annual Association dues, fees, and general membership special assessments, from any salary due the faculty member, and shall suspend such person for the requisite period. Such reductions in salary shall cause reductions in salary-related 
fringe benefits. If a full-time adjunct, visiting or part-time faculty member refuses to tender the dues or fees required, such faculty member shall not be re-employed to teach 
credit courses at Oakland during the next academic year until such dues or fees are paid. The Association shall provide periodic lists of persons who are delinquent.  
The Association shall take all legal and necessary means to collect this assessment.  All costs, including attorney fees, associated with collecting the assessment will be borne by 
the delinquent member.  However, no action shall affect the employment status of the delinquent member.  

26. If changes in the law, including judicial or administration interpretations of the law, would render Article V, Association Rights contained in the parties’ 2012-2015 collective 
bargaining agreement enforceable, such provisions would come immediately in effect.  If there are any changes to law, including judicial or administrative interpretations of law, which would alter the enforceability of this provision or union security provisions in 
general, the Association shall have the right to request to bargain changes to this Article. Upon such request, Oakland agrees to bargain such provisions and amend this 
provision with terms that are enforceable to the fullest extent of the law.  27.  The Association shall protect and hold Oakland harmless from any and all claims, 
demands, and other forms of liability by reason of action taken in compliance with this Article as long as Oakland shall cooperate with the Association in the defense of any 
such claims, demands, and potential liabilities. Any legal defense required against such claims, demands and liabilities shall be controlled by the Association. 

 28.  Association Use of Facilities and Services. The Association may use Oakland's 
facilities and services for transaction of official Association business at reasonable times, 
provided such utilization does not interrupt normal Oakland operations. Oakland may charge the Association for such use at a rate not to exceed that charged to academic 
departments for the same use, provided that no charge will be made for joint meetings with representatives of Oakland's administration.  



 

 

29.  Association Office Space. Oakland shall provide separate office space for the 
Association's use at no charge to the Association. 

 30.  Oakland shall permit the Association to designate individuals to have reduced primary 
work assignments. The sum of all reductions shall not exceed ten four-credit courses or equivalent during the three academic years of this Agreement.  The Association shall inform Oakland of its designations in sufficient time that necessary adjustments in class 
schedules may be made. The Association may purchase, at replacement costs based on the average part-time faculty compensation for the affected department, up to four 
additional four-credit course reductions during the term of the agreement for the purpose of collective bargaining.  

31.  Subject to carrier approval, the Association may designate any of its current or retired employees to participate in the medical, dental and optical insurance programs 
described in paragraphs 107 through 115, with no expense to Oakland.  



 

 

Appendix N - Market Adjustment Raise Procedures 
 
A joint committee consisting of three Oakland representatives and three AAUP representatives, appointed by their respective organizations, shall be named on or before January 15 of each 
year, and shall carry out the following procedures:  1. On or before January 30 of each year, the committee shall determine the preliminary list of 

full-time faculty eligible for market adjustment raises.  The following categories of full-time faculty are not eligible for market adjustment raises: 
  faculty members hired within the last academic year,   research professors and full-time adjunct faculty members,   visiting faculty members,   faculty members whose performance scores assigned in the previous academic year, if any, per paragraph 80 of the Faculty Agreement are less than 30,  faculty members on phased-retirement,   faculty members who have declared an intent to retire or resign within the next calendar 

year, and  faculty members on voluntary permanent reductions in workload. 
 All other full-time faculty members are initially eligible for market adjustment raises. For each 

eligible faculty member, the number of years in his/her current rank will be determined and designated as YR. 
 2. Oakland shall, on or before January 30 of each year, obtain average faculty salary data from the College and University Professional Association for Human Resources (CUPA-

HR), across a set of US universities agreed to by the committee,  across all US universities for the following academic fields and at the ranks of instructor, assistant professor, 
associate professor and professor (first two digits of the CUPA CIP codes are in parentheses):   Rhetoric Communication and Journalism (9)  Computer Science (11)  Counseling, Educational Leadership, Human Development and Child Study, Reading 

and Language Arts, Teacher Development and Education Studies (13)  Engineering (14)  Linguistics, Modern Languages and Literatures (16)  English (23)  Library (25)  Biological Sciences, Eye Research Inst. (26)  Mathematics and Statistics (27)  Health Sciences (31)  Philosophy (38)  Chemistry, Physics (40)  Psychology (42)  Economics, Political Science, Sociology and Anthropology (45)  Art and Art History, Music Theater and Dance (50)  Health Sciences, Nursing (51) 



 

 

 Accounting and Finance, Decision and Information Science, Human Resource 
Development, Marketing and Management (52)  History (54) 

 The committee shall revise the above list as necessary in order to describe more accurately the academic field of any faculty member.  For each academic field, the average salary by 
rank is designated as    SINT = average salary, special instructor  SAST = average salary, assistant professor   SASC = average salary, associate professor  SP = average salary, professor 

 3. On or before February 15 of each year, the committee will determine the market adjusted 
salaries (SMKT), using the data obtained in Step 2 above, for each of the eligible faculty from Step 1 above, by the following procedure: 

  Special Instructor:   
Average salary is achieved compared in year 12, maximum achieved compared in year 24 and thereafter, increase of $500/year SMIN = SINT – $6,000 
SMKT = SMIN + $500 * Min(24,YR),   Assistant Professor: Average salary achieved compared in year 3, increase of $500/year 
SMIN = SAST – $1,500 SMKT = SMIN + $500 * YR   Associate Professor:  Minimum salary is maximum salary of assistant professor plus promotion increase, 
average salary achieved compared in year 13, maximum achieved compared in year 26 and thereafter 
SMIN = SAST + $6,500 SMKT = SMIN + (SASC - SMIN) * Min(26,YR) / 13   Professor: Minimum salary is average salary of associate professor above plus promotion 
increase, average salary is achieved compared in year 12, maximum achieved compared in year 24 and thereafter 
SMIN = SASC + $7,500 SMKT = SMIN + (SP - SMIN) * Min(24,YR) / 12  

Faculty whose base salaries are higher than the market-adjusted salaries as determined above will be removed from the list of eligible faculty. 
 4. In the event that performance scores described in paragraph 80 of the Faculty Agreement 

are not available for a market comparisons, this step shall be followed:  The list of eligible faculty members from Step 3 above will be distributed to the deans of the 
schools, College and the director of the ERI by February 20 of each year.  The deans and 



 

 

director, in consultation with their department chairs, are requested to evaluate each of their eligible faculty members by March 1 to determine if they should be excluded from the 
list.  These recommended exclusions must be made in writing and must refer to specific elements of the academic unit's criteria for promotion and tenure.  The exclusions must be 
justified by descriptions of substandard performance in at least two of the three areas of teaching, research/creative activity and service.   
Faculty members who have been recommended to be administratively excluded shall receive copies of these written justifications, and shall have 10 days to submit a rebuttal to 
the Committee as an appeal.  The Committee shall review these appeals and make recommendations to the Provost, who shall make the final decisions on faculty eligibility for market adjustments. 

 5. On or before April 15 of each year, the committee shall apportion up to the market 
adjustment shown in paragraph 81 to the base salaries of the faculty who remain eligible for such adjustments after Step 4 above, using the following procedures: 

  The total market adjustment, defined as the sum over all eligible faculty of the market 
adjusted salary from Step 3 above minus the base salary, shall be calculated.     If the total market adjustment is less than or equal to the minimum to be allocated, the 
base salary of each eligible faculty member shall be increased to the market adjusted salary in Step 3. 

  If the total market adjustment is greater than the minimum to be allocated, the salary 
committee shall determine market adjustments for a subset of eligible faculty members that are based on any or all of the following: 

 o a fractional portion of the average salary data in Step 2 above o a maximum dollar value of adjustment per eligible faculty member o a minimum dollar value of adjustment per eligible faculty member  
provided that the allocation strategy is applied to all eligible faculty, and with the goal to provide meaningful market adjustments for as many eligible faculty members as possible while apportioning the entire amount available for adjustments. 
  

 


